MEMBER / PARTICIPANT
CODE OF CONDUCT POLICY
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Using the principles of Caring, Honesty, Respect, Responsibility, and Inclusion as a guide, we have implemented the following Code of Conduct to ensure
that all who participate in the YMCA enjoy a safe, welcoming and comfortable environment. We expect persons using the YMCA to act maturely, to behave

responsibly, and to respect the rights and dignity of others.

Our Member / Participant Code of Conduct Policy lists examples of prohibited actions. Such actions include, but are not limited to the following:

YMCA Core Values:
Caring
Honesty
Respect
Responsibility

Verbally abusive behavior, including
swearing or vulgar language, name-
calling, or shouting

Loitering within or on the grounds of
the YMCA

&

Theft or behavior that results in the

destruction or loss of property or injury

to a person

Unsafe or inappropriately distracting,
immodest, or sexually revealing attire.
Swimsuits are required in all pools, hot tubs,
saunas, and steam rooms. Clothing with
vulgar/profane writing or language is not
allowed

®

Physical contact with another person in
an angry, aggressive, or threatening way

o

Sexually explicit conversation or
behavior; any sexual contact with
another person on YMCA property, or at
YMCA sponsored programs

®

Using, possessing, buying, or selling drugs,
narcotics, or illegal chemicals on YMCA
property, or at YMCA sponsored programs; or
the unsanctioned use, possession, buying, or
selling of alcohol

&)

Harassment or intimidation by
words, gestures, body language,
or any type of menacing behavior

Carrying or concealing a weapon
or any device or object that may
be used as a weapon.

(MCL 28.4250)
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Smoking on YMCA property — the
YMCA and its property is a smoke
and tobacco free environment
(e-cigarettes included)

©

Engaging in conduct that unreasonably
interferes with another member or staff
persons’ enjoyment of the YMCA

In order to be able to carry out these policies, we ask that members and participants identify themselves to staff when asked. Adherence to the YMCA Code of Conduct Policy
is essential. Failure to follow this code of conduct will result in disciplinary actions, which may include immediate eviction from the premises, loss of privileges, suspension
or expulsion. The YMCA may contact police or other authorities for assistance or to take appropriate legal action. The CEO, or other authorized representative in his/her

discretion, will determine whether a violation of the YMCA Member/Participant Code of Conduct has occurred.

Members and participants are encouraged to take responsibility for their personal comfort and safety by asking any person whose behavior threatens their comfort or
unreasonably interferes with their enjoyment of the YMCA to refrain from such behavior. Anyone who feels uncomfortable in confronting a person directly is encouraged to
report issues or concerns to the attention of the YMCA Staff, who are always ready to be of assistance. Members and participants are also asked to bring to the attention of
the CEO any issues or concerns they have which apply to the staff of the Dow Bay Area Family YMCA. Every effort will be made to ensure that reports are investigated and

resolved promptly and effectively.
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